939 Ce e 50 (g B0y,

AY VY s o o

ke Ol glacl S3Ulyly) ilwaieilys p goire 5 Fl (g sl NI ()b
SN Sy ‘Sl.bo.x.i&.ib

*Gu'bgb.u dozxo .F— 0,8 Jdedomo ¥ — Jbald LadllglV - L Sl Lo yode.)
st] I« 490 pla olREGIS o Gk Cow i 09,5 Dlaw] X iy ) (yfdad o Locw (Ae gy olEGIS o by S 7 09 5 0liw].)
O] oo o 595 ol oKL o o Cow i’ (55550 . F i) 35« 05150 play oKL o G Cowr pi 09 5 S Ll 1
OYAF [ oY [ o) Cuguad gy« WA YYD cdl o & yb)

ouuS

e olon sLasl 5L byly) @3lawaimily o sg—mo by ;51 6 U La 55 (> lyb pilo ipgiy 5l Sun
Ay (oolol dmolr o ol (Glao S a9 ol (o lowy - (rog (95 (9) 39— (P Sy slrousils
Gt 3l A 4t ) i 0 Amoler Ly il pr (g kel Aigns aivg (535 Y+8) (o Cam i (slaousCiils ale wloa slae!
ooliimul Ly L (oig) 45 09— (1480) 5 sl (S5l (53 Lmmciinilyi 9 (Y20) (5l (s9—zo (5 ) Aolidiuns yy Jolis
Sl 31 alno (41 9o/ A8 = LT g 50) Loy S LT o b Gt yb 31 5 T (2l 9 ot Lo SLi5 S
Sinod 5031 3 B prasol ~ B9 40l 93T 51 Grdioni (GLddus 9 (33051 51y 3 LAl Guivail Iy Ginog
&l CEM) g b low w¥olne dbas i Jumo 4yl 9 (oSS gl Jmplon bl 53 (o o oliiual (g9
= of Slasl g gine (5 ey 45 0l (Lt Laaidly adh ool A/Y 5 331,55 5 asST b e by (g5ludune
abul) Lasl g5lawaioilyi Ly ol ) (5)lolome 3 (Flojlow dgead g ((Simwgd g 95 dmy s cylosl o Gilojlw Il
yombary (P>4/+8) ois sunliine (5, l0loro &bl (g3lawiinilei 90 Shos 3555 5L oy (g {(P<+/+) aiiisls (g lolino

(E15100) 01 gole wlid slas! (s3luaieilyi b soinn (s o) slolize a1 S iz s S

ol sl

@Lw;‘ &l Cu o (gm0 G b (SN S g [T K ‘&wolg, G ilwadilg ‘Go.Lc uLb slac!

Email: msiavashi738@pnu.ac.ir CAIYYPAATD 1 il Jgimmd odivmggi — *



S S s 8)by (Alie b 55 b aS o5l o0

Lol ol a3 )5 ool (lpem) (ble 5 (03 (S5

03,5 lz 055 41, 53k s 1] o eg0se

9 Sg=e Sy Sl (2 (S9tne sla Sy

5o g anily bt s LSy Loyl sla s 1,5 50
SRy potie ;S Ala) 60y S (nl 90 50 &l
OA) Sl Slep 8

a8 vl adine (5,0 839> Glaieisls 51 S

A 5 Candly G g og gaby Syt Gyl

Qb oy 50 0l Ol 50 85 el s ey 1 ol <]

K Sghne Spp P (S il laly &8ly 5o 5 300
B @b g gt glal (sgmne ol &y 5o

s ol (V2 g ol asas s 592 1, Loy

S S 2 Sl g odee (S|, eSS
(e Sy sleoasiils aile olalesls L(V4)
(a5t 5 Uil (S S 15559 s
S (SSET dod g dod g (2559 SO g] 03
ol 8l dseiliz saig s o lol pas ol )8l o wgi wl 4
) oMesas ml 85l sl p3Y 2Ll 5 codls
5 OMSad ml a (Slglyd S i il e il
S92 (rlpbi ah aalys Joood (o859 slaglejle
SHaplojlw dsn b (gl Sisu il 5 asllS ol m,
5 o= Sl e gom S lsoaS il alex
0F) el iyl

a5 3gr Slarezils sl 5l o (VAAY) T WJon ls

P 9n,Baea LS 0 ) 6, g Cagine slaolly
SBams 05 ALk |y leks Jae Ll

Eous 51 (1339) LKen 5 " ipo e wile 55 5,50

3 il g @I flgieds soine ) w0 slojle

2. Jon vesli
3. Fairholm
4. Biberman

doddlo

3 bade o Gres g ol Al ol > o
S8 L gylel g hls 4l Sl g by o
wl.eﬂ Sl Lloyw corS 55 0 bade 6,
Ex oilyen a5 Cwl (aie (n Pt Sl So
poli 5 ity g Syl cS ) plele
) o)l (St Wil gaiadly plie 4 plojle
sl pgara bglole &5 waa 3 Al
5k o)lsen wilazlye Sloz ol o b (3550
B9 oo el )5 slelds 5 glasy, ol s
03,5 yozma |y G390l Sloglesle Sz (0B, 5955
GO oy, g o g, delol Jlw Wos 5l o a5 cul
NS G 0 L) e )5 sy, wsr ol
Sl ey 5l 5 9l 6,5 Sl laplejls o5 lssSay
wde 2ol ABB 1 sl lp g W)yt (oo
@ Sshse |; 095 azg baplojle cnl jlin i
o Ol 5 Selxd by 008 Slejle ol
Whle Hlesle ey 50 sobn Olyess sbwl o aw
() 0,10 g s olwl b (6 pupy oS>

395 3,8 4 yamie sl Ty b ssine 58,
= SlT a5 aiS e ol ylejlu 3ol (o5lailei
oboslw jlaslvis iss 4 Ul as 5,138 o 5b ol 3l
coBlate U ansb lgosal oylojle 8ol 4 g 05,51 yles!
LS, (o jois g Ceodls g (5 oL8) mhans ]
00) ol il

9 opolad laylis) an azrgs o3l oo o
O slean bl (6, SIS D g ol e, (bl
«Sileg 5 602 Al G0y oz 5l (652,
e A g Sl oud ble (58, 5 e 50

Oy, 4SS ol an |y Lo o5 e, lallas (4650

1. Spiritual Leadership



A4 SN St GBS cole b slas!l SSUblg) 5 3leiily 1 sgire g ) S (g lislu oSl )b

Slodezmn 3 S, slaglole K5 o590l enl a5
g ditaes Sl lS cidg 0wl S99 |3 sladas o aS
LTy 055 Gelss Gl &5 W)ls |) (aloygulils oS>
S jebar (A) Wl L8 4 pgSome g il lae
15 45 Cendls oo (S |y ojloiiallys ol oo
anld )0 i x5, 4, O 5 lnse o
S peanai ald 50 sl Gols el Bk 5l 6,8
P B R
Ko Y5657 5 «Gludl Lalyp wile ) pe
Masl 5l eolatwl dle (YY) cudls bad e (65,5
005 e g e (S 4 silusily
oubes e Gljle g S a0 LS,
"l ehS Cupae 5 oS lie Cupae wsluns
Ceywdy VAAe Jlo o Pasl pl (Ve) 085 oy
Slojle Slool o ol ool b= Ll w5, Ego0
S g SIS Gy el bgi sdes joba
CaS YA 0930) sl (A (VAAA)
Sy o) o5 g ol Voo ) Vsl
OY) il s 5 ey (YooV) T,
abl gileasslys 83ls 5l (S5LsS iyl Llicels

\fos;\.a ilos S

Silosialys ol adne (Yer))
B o hygy 053 (@3 50 1) ol il (5,05 (S e
o5 VE) wls Bl o 4 oS o]l Lids L

VS, s ke Jsls 03a0) V5 S 03A9)

8 .Total Quality Management (TQM)
9. Conger & Kanungo

10 . Speritzer

11 . Kent Blanchard

12 . John.P.Carlos

13 . Allen Randelof

14. Menon

15. Grove

16. Gutti yearz

17. Schoell , Dessler, Reinecke

Ozed olaay b ple 5 Slules] Copas lejle
pols 5 (how «(Jo (85 e (Sl S (50,
e [0S 5 ol opl aseid Ll wlos,S oSS
3@z ;0.0 o)l 5Ls Gloty asrid 4 g ol
Gy & Cugins pgpde aS oo e Sladlas oyl
5 a4 Salol Gldlas (g 5l 058 ool bl
(Yo%) ') sloallio s (55 on es5ine (500, Ao
sy Sl ol gsdge 5, o)lal (V41 Tsld
5 S0y 5l g @D 50 Cagine 5 e,y GBS
S0 s Jele |y cugine g5 el Glojle
1P g pizen el 035 (e (e (2
waz 5o a8 Sebosl Sldllas o 5 Lol 5l (o Olgise
9 S a0 4 (Fe g SBlid jobay 45 4835 Jlu
alsp Glojle GLSS o 0305l ol o ol s
St 5l (S A Conl aline (69 49,5 gt ol
Ssne Sy 1Sl laay,la Bad sel 8 Julse
Sy s sla atla i ke
1P b Glp s, apad pp) )0 Cusiae
TeeS 5 ¢ dwal 5 Cdlas cgwgs (OVF) (YeV)
|y Sy 5 0,0 s plzol wdlas (VW) (Y- - )
OIS 35S g3 (YD) (V41 1) &gy el 05,5 7 ke
Talble 5 Ol oot (Vo) SSbls Gl &
(YY) wilools 1,8 Jaae |y ) K0 a5 azgs (Y- V)
397 e o8 Sanl (elge I (S0 sorne (50

Gl 5o e lel (rmen 2 098 oe (silusiadlys
aslen a5 el ' 23lagly, (sleaiely asdllas

I8 ol axgi 0y50 p3l slaans (0 (sine (5 n,

. Rive

Fry

. Gibbons

. Polat

. Dillich

. Mayfield

. Psychological Empowerment

~No U A wWN R



53k w5 () 4w sloo Sag, o o5 e
Sy 3 Gy oo iluniallyi g ol (giluasalys
Sl b (V) 39,000 Lol Soine (5508, ogada o e
SRS ISE gl (s ageie Ll 5l syine 52,
Olysar ook i iz o)l o ity | 055
5 Sl Zike losle e, Ay 0 e 598 S
Sgine S0 (5,95 &5 wolitel (pl p lifizee I (b
5 Sapde dney pd (Sl Sliod jlediee; Wi oo
P YN) e g 6l (V) wil Sljls g,
g Sute Ay Jlojlo 25 9 Soixe (1) e (SBR9R
Jele 1) s5ie 500, "85 Gl 135S )5S (5 foline
A Olejle Sudge Aair pohe Wl s (Lo
e 5 oles (10) ob plas flpae by S5
‘jmm O 45 Dty Azl cpl @ b o (\WAY)
P Cagas 5,5 0 giblas I a4l (ugsgs
5 00> 925 (5 lslirs dbaly (LS (g3luanalles b (losles
S9zs e dbaly QLS (sileanalls g Slojle ead o
oS wisgy aime (VoY) ' eessS 5 STeS (F) o)l
@ ilple g wadee &) )8 Lasme )3 (grmy Sl
wole Sl slasl (V+) cad 5Ls S o ) iy 600,
B X R
arg 9 S alepu b aS (g sboas S L)) 15257 559 )
Gy Sawyd bl (585 I 55 5 g (e Ebie 4
e Sl 3l il 3 85Ty (59 CokeS Glie Glgiise
Giadlyy a0 YU G,k 5wl 25 o OMSs
SS9y oz & azg bog Ly cpl 5o ol ol 8l
GRS 3iS 38 (b 5 (gl (Dol slacollad
Seilgs g U g soime sla )l st a5 Slojl

Ll $)9y2 Gl B0y sole v ) jslaieay

6 . Leavenworth
7. Korac and Kouzmin

' NG, 5 egll5 oledl (YY)
S gllael 1) g5luoiailys (Y2 - $) T gy951 5 (T 1)
50U @b Gl jskiieas (LS, ) (6 S eeenas
(YA assls oo ol o ahe 25 sl

5 Sy Az g 5l 1) (glestally colaean]
ol laly) ol &5 aiS oo grke (s 3o
e 1y ol ol s ee gloadky 5 )l i
5 oobest (V) 0 e (Byme 5 il oo o] (538l es
Sl oler lee b oy dlie o (VA94) T Luseds
Jrd K ggys (S 5 (el 6o So b (55Luanedlys
shlo (5580 olml sln 1, lsols; sslosiadlss
(V) wsilo oo ploto dn Lo

g obogy Jow slice 5 (VA0) 50 5wl (pizmon
SFLaly, ilesaly Sz Al Geseds
el Srls olas! oy bline wlesl)
L (g Fie oleal (bl G2)  (mmiogs
Tadls Sl L 5l (YA) 0,8 Gysey] | (jluaiallss
- S a5l S poles &S gjluaselly (123))
9y 096 ol S oe (GBI Lame Bluws ples (sliS
Slsiadlys g g e JolS J RS oS Sl (g0 )
Sr2y Ole daly (V) WS o0 80 ol (LS, LS
5 oolegd )00 (55l ol 5 5] (53lwiallsi 5 (s5ine
2 5 53 Wion plajle be o wiaies "5
Sads il 23l g 3loasally 5 LS, STl 5 el
Sloslo & (St slas Sug) a5 Cal (nl 9,509 (ol
loolojlo y3 Wge GLSHE By9n )3 (orilse Slml crge
Wl Glogn S oy 5 (s Gl 9 00,5 o0

30 ol e didlesd g (gilwaiailgr 4 o8 5 a0 de

1. Foy

2. Ettore

3. Thomas and Velthouse
4. Skuwt jaffe

5 .Thomas and Volton



a) SN St GBS cole b slas!l SSUblg) 5 3leiily 1 sgire g ) S (g lislu oSl )b

G (W9

9 99 (Sarod — rogs G (nl Szl )
Solol dmals o (5,910,5 Slowe (g, 4 o] wledll
clooasails ke ol slacl L5 Jols iagh
W) Sl 555 uliw (3559 pole 5 (SN S
5 Goygal el 4 NV Leass Jlo o a8 (eaSisls
Bgd ol L, Y00 LT olaw g aumals Jbedl Limgsy
ol bl )bl dmslr b ol gl ool o )bl
mdelisin . JolS Doge g S pae Jdoas a5 ol
olawi o JSie ojlge 51 (golaw Bd> 5 Jlo)l slo
ol VYL ol diges oo

Sy asliiwy  dasols (gl 5 Lol
g ol YO 5l S o 8y sladeliies
Gl ololy a5 Jlgws V8 805,50 (gjlwaalss
O U (pillre jl glmo ) V51 &S Glasy Sy
Bliiewy )0 05 oad melaly (pdblge jluws gline )
b (V0 0) (150 5 618 Lawss a5 (s5ime 5508,
Sye S0y Sdb gln Jlie YO ggeme )3 0nd
shls olal cpl 51 SOy aS (g sbay wanl ool b
bl b laaneilys daliduw sl Jlgn (poiz
$lp &S cwl sals 2 (V420) 5 el wlias
5 @59 bl drelr jo dalitny Yo ] jlael (s
Gy Aeliday Flig)S Wl cuype b gpsloS
Galllas jo s /MY LS 5 sled Bebod )0 (soine
Llitwy glisys Gl opo 0p AL Lol
yol Gedon ;3 9 AP s BB )3 (gileanallys
e SVl 2l sl e mizen Log +/A)
Gl s oolil _Lile JLiel 5l on g lgime Ll
(Olaasine g,k dabicny (glanze [liel o
5l eolaiul o Ll IS 5 aRadls lolisl

A S g dilie gleaslas G,k )l dd> e oyl

obesl D950 ool wdl e cnl 4 Gy Sl g0cnl]
b 09 (gusy p deg0zme (ol (gakallyy (liee il 457 0935 oo
ssbitea oY (gl Sal, ol (slaasdl 4 ol b s
L bass o slaglosl soine uadlew 5] 5 (55lunnadlss
By o9 H5ebg 4 axgi b gyl oS bl (555
g 4y ol 5o Dlisdod g Ml 3905 g (s9ine (s 2,
(SN Sy goaSuils o (giluaiaily perre o
e S0y )l oS (Hib Bho cnl S
—ouSdls ode ol slasl s5liss, ojleaiels
Gie 23 35 Jliw ool (pizmen O (S Sy gl
3O (o \.\.:‘5.’ P SFR (S B, Lv] aS Cul 0dg OJGA
Gyine &y, olad LT aSiyl g Suil anils Lael acallys
ol 9 e ol L ogi e Lasl LUlg e
4:-5)]4@ uy‘g.m 9 kéJ’o‘ XV LY Canl e\); = d.dl.’)u
Ol o a8 ol ool (51,8 Joe 3l Buizs ol )0 a0 Gl
e ¢ Gl et ddie Cda Jold s9ine 50,
3 Cugas o 5 53 g ol § S 4 leal & ctwsogs 4
G azg b el VQ)SJA.C 5,653k g ?GsLo)’Lw RVES ‘AL‘)LQ)'L»
25 oo Je (Sixe (5 ) Ainej 55 o shae Sl
A o35yl gl slp

5 €gine G V SG 5 sadal)) oSl o
Glwanailgy 5 b e lerea o] ol
A0 gl pd Sl e plyeds « B LS0,

1. Organizational vision

2. Altruistic love

3. Faith to work

4. Meaningful work

5. Membership in organizations
6. Organizational commitment
7. Performance feedback



3l ools Ldo (gl g cpizmed g o Judotd (B4 ol
Jd= sl LISREL 5 SPSS.V.18 BUTIIPN

SEM) o tsls aVolas sildas 5 onlb Jole

o ealawl

BIRY R

9 €S

Cod S g el Jesds p3Y SlMol waisl ol
Sy50 dawar led doliiuwpy a5 ol ol Lol
Dbl Jlodga 325 jglaieds i o0 | lidoee Hlas
Ol Jald iog Lol (slagiy, 5 endicsglaex
el blazal LT glabs, 5 ool Gl

T E L SRRT VY1 BENTIY WSS COWCON. STV 5]

Slosle e

o Sas 3 955,

o 6lwaedlys

Eyre SR

wole ol glacl 53luaiaily 5 sgine 60y F959 bl ogtrio 551 ) S

) 558 pele 5 G S slaoaSadls ale s

(\ J}.\?) Sl 0ds

Guind gaidly g gl
ale wla slael s VYY) Jour b Gollas

slacl 60,8 Sledbl plu wisgs 5 Le‘j)_c.; fr9050

NSV ) ools b sliel (3 Lbicanas s Fig ) Joor

woyd  (Slglyd ool JUECH) oy Slglyd o kol JUETH
AIY Vo ols )l ozl YFAAYY Sye i
yaN FA Sl YN ¥ o5

Vajy A1 eialoT — oo, AIY V0 sy oole 4550
¥Y/f oF I VWO Y. Sbobul

VPV YA JL ol s gl aml. PN 2 sl

VEIA ¥4 g\ #If A ol

Ya/0 b V-0 v/ss A £y O
YV/¥ % T AY A1 0-¥)

Y ¥ YV - YO VI 5 .

£1 VY Lo YO 51 ey e ¢ P L




¥ SN St GBS cole b slas!l SSUblg) 5 3leiily 1 sgire g ) S (g lislu oSl )b

Soyahly sloige;] 5l bacs d aesl jelaieas Lo

g oo oolazwl

oz K-S gl 51T Jgao mls 4 4>y
ol OF /00 Sy Qyﬂ v 5l S, e g0

Ooeed A e by mie sl byaie cplplo

Wwosld 392 Jloyi oy 2 (5132 B ol Bg Saadss (49031 .Y Jgur

Gololome maw K-S E,LT o lailiw! G ol ol Slows
<[+ V¥ oY VFA 23/60 Wy Cyire &y
“/YYA \/FOF VV/-4 OF/AY Wy e3lals, 6 sleaeilss

9 995k IOV Gileasly g Sl Silwaraily g jlaleie o (Saen ol

3 el 00l ALl Y Jgam 55 (YA (5 luaailss 5 Slosl ((IFAY) iluniailys 5 Swsogss «(+/FFY)
oy bogilonialss 5 e G0y O Esee Silwsiadlys 9 bl (CIOFD)  (gilaanly

O3 S ko (s (SKwnnod Y Jgu

N . 3 Fy i o yeto
A i3 ] 3
iA o2

9

\ iR PO

\ IFYY 9 G

\ AR NiNgd Obes!

\ AEN - I¥YY <Y & bole

\ DARAY <IYAY - 1OAY <IYY) Cogas

\ A <IOVY </1faY DAL <JFYY g

\ QARS <YYo AR AT -+ bF IYEY 3,555

\ YA e OV e /FAY e /FEY e 0RO e /TAY we [FEY s linlg, gsleaiailes

Silp sl asliiy slaojle onl Lol o obie s Solul o6 sl asls F Jgus o

Lgl.(b).‘.x.uc @9}4\) MLMAM)) 6&»)[.» 9 S| WL.A 4.>9J L: ! 00 Uw)‘; Lg)l.ww‘f 9 (S0 (S R

ceolin 4y bgs o sl alis s o lis |y abgsye
@ pa3ls) GFL X2 Jals Jas (33l oog
(3l 255 sadhass (2313) AGFL 5 (351
M5 wetae (Biln 5l (Jae i 4 o

sadsliliwl el culpe (Jgaz cnl Sledbl o
RV KN 6L°)-'-°..‘“ }‘ &’f(b 6‘)‘3 om.})‘&tl.w‘
L o o8y ol 2 ele jb 2508 saaaslas

as Aﬁbsa uL\.M) I\ Jj.\? ] 09y us.& ).AJ-A.A



Sygeds Jyd Sl s dlewgas Jumgh sla paie SIS e S5 vas Ceows 4 I AGFLLGFL yien

(D Jsaz) Cansl 00 03,91 yuiie y2 (gl dilSlox S ol hele Julo 5l Lol mls o s ol o

ol ole Juloni )5 (5 5lwaciailyi 9 (Ggxe (5 oy oldin (5 S0 3Iil (oI Glo a5 Li F Jou

t-value T S0 (§ By Y Iquw Sl o yLous
S laslivw!
AN <IEA pgie Hlejle laledes 4 e Sl \
oISt - VY o555 e e 45 39 s e (0 Glojle Jleis et Y
oISy - VY 2 oleal LS sl Glojle Jhuileiir 4 e laslete ¥
VIA -/va 3yl axgs LSS a4 bdly e lojle ctwgogs ¥
UV -IA¥ Al 59505, LS 45 S8y canl ljge e lejle iwgogs 0
Uy - IAY bl e QLSS @ by g o5l e plojle Stwsoge #
\7Ant - I8V S ed 4t |y ailiolo wlalinsl (e plojle ciwgogs Y
AJRY <IYA A 9,50 g il Gole e losle o ol e, (Sg3E S A
Al-Y <IVY o 1y LS IS @y i (090 (9098 30lo ;’;T),?QQQLA;,L.;).» RIS PR a
YIAD -IAD 2l el wilojle @15 w5 e 2 1y oty Blanl o5 sl oy oles! )
\TAR! - I¥Y olejle Cudbge gz ()5 o ols plol g ,b 5l wilejle 4 1, pilesl oy oles! )
o2 oo ol
YNy ks 5 o0 4 0> 5l Gl (85S 5 I wilesls SudBse 4y S5 6l (e ole! WY
N -8 ol pt B walp oS o0 &5 (5,5 s lolixs W
£I0% AYS i Lo b wlp caseds joboas o5 cinllsy s lolixs i
FIAA -IVY el jloline mlp e o plil a5 58 & ol V0
AYY -1V A o S0 e pilejle @3S oo (b Cugac \$
a/-# “IAY S e s ) o5 g |pe il sl oS oo ol Cugac VY
A=\ AN 518 Az e A Saddy il ey (035 oo el Cugac YA
VIVE -Iv$ plodlgils 5l (ggue it lajler ;0 45 1iS oo wla!  Jlojle g 14
iy v wber Oloslo cl )3 ) @5 poe &l o5 polioe Jlxdo> (LS Slojlu e v
VIAY -V S0 Seme 05 ) Loz Gy gl Gl 8)bys livwga b elw e Y
TIAE -/¥a AL o Mo il s EMSKitin a5 035" o ol Slojlo g5 YY
YI-Y <V 0,18 3925 (s0S 0350 Sy g Sl (5,15 Jogrio Hlojle (pl jo S 395 3b Yy
YIAY - IAY el 10565 5 Vb Cagdgl 5l LSS sl I caaS e lesle 4o RgeST Yf
\iidd -1 S e 1y N o s WS e e sl 5o RgeST Yo
t-Value g ‘ ) )
5 ot S0 G0y SYlguw o Lo
WAL AN o5 Joe 393 o gillas o008 (e \i2
YA - /ay 23T e oo plomil 4zl 350 48 (6 1S prends (Sl (o Yy
1/ Ad - I8V el ) a5 ks plol by a5 p s by YA
A - [ AY 5 5 8,50 L a5 als ol Y4
VE/0) < I AA i ilojle gLl 0 S sy Jlo 0 a8 ks j5b Y.
§/as <10 210 658 Gl Sledlbl 85 (6,15 die) ,0 ope ¥
/¥ - | 5f el @393 0y (Sl o B ey0,S S A A ls sl Y
AR - | AY ol s 6 I8 0l ey a8 S e el vy

VYV TY CIYE o5 se plmil spilaze 5 a5 (35 o ol Yf




1 N S SLoaSlily gole Wl slasl S LBlg) ikl » Sir0 ) Fl 6 S Lu 55N (i
ol ole Sl )3 (g5lwoinily 9 Soimo (6 ya2 ) oledio (6 35031l (G sLo s Lt F Jguzr dolsl
t-Value T SR (S a2 y Y Igaw o yLous

REREE

WrY AN et oy e oo plal azl o a5 p s 4l Yo
VE VO 1A oitakas 5 sl (gl 355 Uls 4y Ys
Ve /oY Iy s ool | i Gisllsg s alovl el malacolls YV
VY 1 OA IA s Llus il 590 i iy ool ol oS Slacs o YA
VWD - [3A oS o0 Joe Pt Gulas! b5 ool 5 S5 kot 4
¥/ e oS ool phazdlyss placsgal o5 5 g f-
0/ < ¥Y Ll Y S 3 Coiiga (gl pliBgal a5 oo o 035 o ol \a

S3lwioilys’ g (Goimo 5y ) wlidio (5 S 03Il (o8I (3l 2 (295w S Sl B Jgua

cowlcawoas slode  ouwlcawsds ylade

it . e o3l el
Gilwasadled 0 Gghme b 50
i 2
NANA F23/VA 03] i X
Yoo VA~ v <¢/df Gl A s 4y 535
Y [eA RMSEA< RMSEA)' s 51 sllas ol o paSiloo i
AL 0
IAA IAF a-.-GFI> GFY 3l o5 sl
/2 /A a-.-AGFI> AGF 1) ous xia satie L3315 el
12A “IAY 3..-CFI> CFIY ol 3yl a5ls
/2 A a-.-IFI> (FD C a3l Sosly pasls
0.80 = Vision
0.10
0.30 = Love
\\.3_
0.8 0.14
0.35®= Faithin ‘“-___3
0.
0.17 = Meaningf “/ 0.11
0.
./:)/_ {
0.10—= Membersh /_0.02 0.29
0.1 —m= Commitme
0.17
1.00 = Feedback

S3Lwdoilys’ g (Sghmo (5 p ) SLBAMGo (o Latlg) Bunlod sluiliwl (e Y S

O~ wWN -

.Root Mean Squared Error of Approximation

. Goodness Fit Index

. Adjusted Goodness of Fit Index
. Comparative Fit Index

. Incremental Fit Index



IFAY Lo oF 8 )los <) 8590 ()9 Su pho 30 (w1 g5 (SRS ST g,y & il

as

Vision

Love

5,55 =

Faithin

12.72 .
16.50
15. 69 26.22

Meaningf

Membersh

Commitme

Feedback

Silwaieilys’ g sgime sy ) SLBAYG0 Gy Ll (5l0lae Slael ¥ JSCo

.53

.07

.70

.85

.35

oS s sloliae Slael X 5 Y gla s

doe sl wottle o¥olee Jow aads, bl

295 i lp olaasls )5 l8le 5l

VoV Gl Ss jo aeo o0 al)l oalipens Jow o3l

dove L ugogsi & e o VISON Ll

membersh b cogac « L s lobne faithin b Ll

LooShee o,955L commitme L Slojle s

Alead esls olzs feedback

2 bpxie G bl g)blae polie izes
Sl ool oaly ol ¥ S

L wgd oo odliv & Joa 10 ol Jow polis

G2y &S 39 c0 418 )5 a5 oline aw 4y ax g

aalal o oyl (g lolise ),.,L Gilwaiailes 5 (sgire

Dgd oo b Joe (il p slajasls

Vo sz 0wy lla ol gboasls sela

Ol ol sl 55l Jaw cpl a5 e oo ol

50 YL ‘5_{[.3153 shls Beazs Jow oS WJ)SGA FESH

ol i Lol jie (6 5eSo3ll

1. T-Value
2. Standard Estimation



ay

SN St GBS cole b slas!l SSUblg) 5 3leiily 1 sgire g ) S (g lislu oSl )b

Silwasweilyl 9 Ggire gy )y (2 Juo polie £ Jgux

2 sl b pealio kulg, Hlade olas 1l olylg Hlado Jlobxe o
Jow ool luiliwl 0 luiliw! (R2) ouuis cyuad
5 Syire 6y, O Al AL RN VFIO Ve P<./\
& lwaiaslys
s Jao ilp s le ¥ Jgux
Ao Hlade Jod 9,90 Al P2l plgae

Joe ol Y /a0 v <X2/df X2/df
Joe ol e RMSEA<-/-A<L /-0 RMSEA
Joe ok AN 4...GFI> GFI
Jow ok - | AF 3-.-AGFI> AGFI
Joe ok AN 3..-CFI> CFI
Jae ol AN -+ IFI> IFI

R I I L
led o0 0529 (5 lolixe 5 Cuie dlayly (g 5luaiailss
@ Gl (gmgags Glaleis o (WWAY) o) 4
g lolise dlayl) (losle jo Cugac 9,5 (g loliae oS
yol> Gimgh sleaisl L as wis,S camlie oiis
Slosle jlleizr 5 (gagss gycnlil )ls (SlyFen
(Vo) e g 51,8 auo 51.(F) o,ls (slotng Coanl
Olojl 33 (Gwgdgs Sy gl b o 50,
SH) 5 095 & Hree axgi 3 AT 29l o0 crge
I8 oo b el lalg, g aril ansls oloansds
O Gh%e (b el vad oo cu &S 0S
(VF) 0,5 IS o 3l

5 Obeal (e &5 090 (nl pl> Gaiow s S0
2,18 3925 (5 lobne g Lt Al (gluniallys 5 ol
e S V.. e
S @ oleal 505 (AL e e 3 (Voo o) 39S
5 SBlasl 3axs gl pee arie 90 1) L 4 lesl 5 ol
ol b wcdds o S oo B Sl laleie
3 Golwaiadlys (Blawl saou 4 olazel 5 15 4 el

1 . Gibbons

G35 Al g Sy

et e a5 ol plas ol e mls
5 Sute bli)l (23lbgly, gjluasedls g Slosle
55 OYAD) (S 5 odl il 55 92 (s lolins
SN iS5 Glojle et (g BLS)| 3929
(WY) Gles 5 g (1) wo,s oSt 8
OSes 5 2ld 5 (VAIY) Sliol> )3 o wigj,005
Gy &5 sl las 093 iz yo i (VYAY)
Sam g e SO 4 pleal e Bk 5l s
5 Sy o) p 6pSeda 5 Cule O)got (JS
S 2B QLS 5l oo,Shee (sl jiiie
CS o s i Slolos Slleia a5 LuT 50N AF)
e Cnl 5l Oloym 9 Gl Ly aSl g (lejle
b 2l B gl g WS (oo By | w5 >
WS e w1 Slejle Gl b, s @b
Ssloaiallys sbml gly laglejls o5 95 00 slgiiey
sl 1y olesle sanl 5l (dy, i woslla
e sl ool 5 Sy nS iy e Lails s
Slosles slag 8 Ban o Ll ol o8 lie ais;

L(0) el



i)l Sugde nl @l g aiboe plosle 5l spae |,
(V) Wil s

Soredl g Cogle (45 Sg (nl GBS S0 dxg
Sololine 5 Cote ) (gilwanalles 5 lejlu jo ol
ol Bl Cogac 4 Cunl opl 5l (Sl azas (plls 092
Soar o s Slojle (gom) e g ooy slrog S o
5 Wb Slpiin plply wed o (sileaiallys
JSi Sldpo o (comyyef g (o) SlR0g,S (Lol
3 Sty Il cage Gk cnl GG 09s
OYY) o)Ken g oode Ll yuad 5o 008 lojles
5 S Sy G Ally (o) Olpie b (st 5
wisls olis «loasl olRasls (LSS Jad gogiis
g Sute dlal) Lid gogis g e spp) &S
B) 35,1 oSS b s,lolixe

B b s (Ve e?) ' Iyl 5 6l dallhae mlbs
ABls Cogac 4 Bakine Wl @)l Slyen ;555
Sl Al S o 08 Cawakd (40,5 Bld 5 ol
So b blal oy 095 505 (S 65 SYsb Dae
A7) Wb Holise 55,5 daal>

5 95l 57t IS IS (5955 Cagae
P90 g AuS Cdphon XS0 ol Lacl B ogd o e
Sy w5le pogm 095 i g el o, ) Sen
ookl el g 095wl 4 095 il 5 l,lese
obile ;o Cogas > obul JliEl b g oS
OF) wbse SRl 5 sluanailss

WS G a5 0ls (i izes pol> Budod gl
S92y gylolime 5 Cute Ay (gilwatally 5 Slojle
S5 IL cage Slosle wgad GRs Slear o)l

5 (Y8 o) Ko (_,,_il.mlj_é g oo & lwasasls

1. Matherly

o> rl g vt e | Ol 5 08 ol
as ol las Badod 500 bl oy (giluaiailyy dangs
“lae g Cude Al (g5lwasallys o I8 4o (g lobe oy

Gz 2 9eSE s (F00) 5ign oo 3525 (500
-0 cge 0 ,Shes 0,555 5 lesle o 31,8 Coenl
L 95 o0 Sleiin 5,00l g (oo (lusiallys (55
"SRy Jae ogn Jid (b wax g1 5l eolinul

WD rn‘J.é‘ Jelioo L,>_>‘).b O Comsd leM sl

Ay Fee a4 O)les g9 o Jsl A pe y0 aS (5, 9k
oils T &g aS goiie slaclad 4y Jid (goie;ls
55l g 0gi Culey wanl caliza slaolaxiwl b e

@ 69,8 sl olly § b Siwuls dac,lps 3l oolatul

oo dad Cownl (pgo A o )0 gl ools Lacl
olesbo olea ,3 (%0 )L (Swij » Jad Sl ol
Py A 1o 10 g 09 Bl flojle 2> o o b
3,8 45 Wgd (e (sopuds Ll U lacsl 5l e sy
Canle azly 5 %05 ke 4 S A5 S | age
3 Wlgis 0,8 a5 0gd wol,8 glaie) 9wl (g loliae
b 2T ool oSk 2 T Sl 5 095 5 b
355 Lacl as” Jlej il oo )38l 50 (gilwasailys IS

ssba ey Wl 5l g ails e e az g 9550 |,

WS o 10,08 lisla,lS 5l g 00,5 S o 1y Ll Jghne

oL, g Hlisgs aS vgd oo W LT a4 Lol (!

395 gy)cplil e 55l ) e 00 5y, ol



a4 SN St GBS cole b slas!l SSUblg) 5 3leiily 1 sgire g ) S (g lislu oSl )b

e slaadl L ol Gdd slaasdl

G @l ool Sinlen 5 geen (Vo)0) JSo
S dipsl ol p ol & cel T Sl S
O kel g sl o slesl slml el ssine (570,
b pol Gios @l nl pedle (F) 25d o0 Lyl
G (Fime nl agnan (V1) gy 50 gl
b Sl o)l Ko s obml o | sone 02,
LS (sileacaly 5 cals, wsygloge p ST
(&l as ol lad (g9 Buiod gloaidl 0,5 ow,p
GlPl g Cwas S5 pals Gkl syme 50,
S Sloj (@ otz Wl 1) g pglogm cplojles slozel
L ogs adsl dl>pe 5 lal o daplejle o ol e,
G388 i s, i e 5SS lyiey
OWle ST aS aw) azs (o Saled 50 ol bos
5 W, sliwl) 5o Wl queien Gloslo o (pulal is
Goasiils .(VA) wolop a5 some (yup, Cogd
Sloasye yo 35 3E slaplols plyedr G Coy
sbis yo Wb &5 glaplele egata (Su; i
trg 5 Sl yeais Sialing (5,5t g Lo g ledol
Ay )3 Sol p3Y g Sl 3io5 jslaed il
Gan ol e s 055 Sl mlie g3ludials
oo b g5 451 2 sansl 4zl glody ey 5 (5,8
Sadly Glgisls )9 Al (g se wiailes slacl
Sy Jiore &1, o hand pludl 4,5 5 Sl
g oy S5 plgoe aMS jsbay aile) e
@ > Olim @ sl g plal leal Wl 3 )b
o, Shes il 5 ylel sy o Baa g Lae (LT S
slacl b ogd oo coge 9 a0 iali8l 1) ol,3l
amlp b ol plle Slledsr @ arg b lejle

Slaal 5,5 035l jo 1) aelae M Sgy0 LSl

2. Yukl
3 .Jones

Ot Soble 5 St (Sion a5 isls (LiS Samgly
S J5 8l QLSS Glole s 5 (sluniedlys
(F) 3,18 3925 592, plul > plewl (S

a8 ol ol 50 (Vo 1) "aliale g aleiyle dalllae
S0 (Sye Sl syine S0 O ste B3|
slajls pab o) 99500 3525 Slojle e 5 Slosls
laasly a5 wil axsls ouST 5 dass 1o o3l (soine
(YY) casls aalys ol sante glojlu 5 (60,8

5 O5kee 2,935k (i a5 Sl Gl ol GuioS
dallas 0,05 5929 (5 ol § Cutio dlaly (g3luasailys
o 3 Slae 3)555l a5 WS o aST (Ve e o) s
Sle o 2 B e 9 i Ol 5o OB 0sdes
Wil (2T 055 o Sles sl wipS 18 ol
s Gl L oS 4y Cusli 1) 093 D58 bl
50 wdalcasods Sledlbl G,k )l coles jo 9 aS
st 51.00) 36l a8 lojle 2ol § g sbiwl,
5 omN Obgmddls b oje g 5 CoaS &S
5 Saglsl 5l Lael (sl g hamiils (Joans 2,0y
g iiad 5l aiS (oo (rw ol 10,95 5 53k 5 Coeal
5 lcins g8, Cua 50 9 il AT (a5 slacgd
72y Olye 4 pde B 35 Cude OIS Cogl
S Skas 00,5 wald 1) aizlie 5 oS (slad (ggire
"2 o 55 9iiS wlge S (oo gl 1) plesle g el
5950 et )l |y edind (s JISAT 51 e g (golacel
&) 5o olialeyla g ol lo L U walss oo slacl |
S lsaiadlys yol ol g oS o Lie lachns 5 b oolS
a5 aeo oo Hlid Liegh o jsbiws pl e o alidl ],
oRlBl s ileanels o Shee 3,555 Al L

(Y0) 2l o0

1. Mayfield and Mayfield



\yay d'-».w.e} Y E)LM Jd 3)3») “sw})s wJ;M I O""; tSL‘°°)-§~‘5) 2")-‘0-; e

I ol Lalg, e Slizge 9 aids &S lie ylojles
0055 pld b ssine (g S0 Sl gl el b
a2 oo lis Lael 4y oaisS Slociiy ¢ acluss sloais;
Slaal giss b, ;o LiisS L aslg o Ll as
- 2Ulg 5 aijle 0,90 1) 0e5 Claal 4 lajls Kl
@l 4 ey b oaus Kl 1, o sl sl
O Sae g sloline BLSI 092y (e sdaliaso
OYsiee dlael glealls 5 G )
e o Lacl ols a8 i b s con i (sbvoasiils
s 3 | ol ol Gl 5 Slojle luileia &y
&b U1 50 8 4 pleal sl 5 5 Glojl jlaslesr
oyl 5 Lael o Slae Sbj,l b uzen U] aino o
b S e 5O 033l sloml o el 4 oI5 5,95 5L

5 oe by 5l Sl e CusE
booeizmen b dgme ilusially i

eoeds> Bt o> Lacl (ullby sau bl

wbes Gl ohea G B
Sig 030 Y b (S Con s slaoaslasls ()Y ghuns
Slaal b bl e 0,8 550 g Lacl o able
2 ol cupae s Slole s i)l 4 losls
361 b oty e cymizman U] S e SaS lejls
O Sles g ol paws Pl linly jo syl
Lacl o Shos 3,555k sl p aliais 5 canlin ool
w5 bl 3lai b Lasl o gl o o Wiyl ol

S oo Sadled el o (6 i

Cyro S,y 5l &5 obbollusls s plxl Jbejle
B il s 05Sl obml b ablge wyloes
aild o 1) bl aollos! e b g bl 4 oledl
Slzge g s oS )lie Glojle slag pS poead
Gy 500 Sjledr ijsl ool s | T (g5leaiailys
“Sleidy 5 sl loate; 90,5 walS L g5ine
ibsS L ailsi o LT 4 wms o Lt Ll & coniiS
Ll iy i (slmodSiols Gilasl i (slil, o
355 b3l sla Ul 5 00,5 0051 1) 095 (sladun
OB (gyy M Ban b hagly cpl oS ISaT
I e R e
5 oolital b ol ole Judow (g0l 51 oalcamsa
2 Syxe S0y Sl &5 ols Glad e w3
s lis bt Geizmen ol 56 (g5luaialys
wiothe Sundy Sl iluaidlls 5 sgine (5pm) oS
Sl a4 azg b ocdS lee &8ly o o5
5 Sl & Gaew; Gl ol il Sogsleaielys
Shne 0y s S 4 4295 b g Cenlajlailpd
Sl Gl Giapl slapble (Bas cpl 4 glws (o
Srpy G sl b Gl (BB, Glis o oe
gl P8l Coal (iluarsles )3 (orne
S s ol okl SVole Juo s
19000 g —pepy Jlike Luly) czge Sine 0,
W05 0 S sy 5l &S gl
5 bl 4 wledbl &) dacl ;o 055l sl! b Qislgs oo

Gl 6 oS ol dly8 0 1) QL}T ozl aeds b

..\:Iogé:lm

Gyis Molesle )0 Gsine 6peb, badlse (IYAD) low csiie 5 3] alime plite fslennn o gdl Lisls)

NAXY oo TNV byl (s



\a SN St GBS cole b slas!l SSUblg) 5 3leiily 1 sgire g ) S (g lislu oSl )b

& laiadlys BL3 1M L(YAY) o (69, Kwd 45040 (63 ,5wd ¢ yu (Gl 1350500 ¢(53,085 £oblSe 60 ,Swa.Y
IV Gao F 5lads (s Copade dpti M lal el (yspex (G S plejle QLS el 5,50k
AN

osSails ke Sla slacl Sobel dalllas” (VYAF) 00500 csomor g o so ol Stod toemo o ool
pole 5 o Sy (Modlim iwlen et M (TQMS18 coisS Co pae (hpdy o (oB))9 pole 5 (S Sy
S (559

Siloiallss 30 ssine gy G OVAY) pns Glekol (Blal 5 Gobe (OS5 gslosame (Lo f

BV AP ao ) 8ylads o) 690 e g Cuyone &yt ol g8 olKtils LS LS

UL»S)lS L,;Lu.u 6o5w 9 G20 (G Ry :LL:.") L';“‘J))')" (\\”’\\) 5))] sulj).c 9 b.l.cd.w sUQL.w ‘w‘ su;A)LCa

FYY ao (55 (cng o e pole AVl ioles s ."QLQ.B..ol olKasls

iy, Jelse o Bl OY) Dl @l 5 a8 Oliie el e tfadllgl (Slal B8
A blods ((ohys Copde &5 Mse0, plul S el Gy S U5 81l GUSI Glojle (AL 5 (g5leasalss

$V-00 ao

dolilad ."‘_;o)yo N ‘u_SLwJ‘ &.)L;.A dawy glp =09, G“’)?"’T Lglbolf)lf" AYYY) p.»_>)J|\.\.».c ‘l*":'b‘)z" 0g.Y
A=V e Gao X 5yl ¢ Jgl Jlo o le (ol )0 (550,40l 5 Lt

8.Conger, J. A., Kanungo, R. N. (2006). “The empowerment process: integrating theory
andpractice . The Academy of Management Review, 13(3), pp: 471-482.

9.Crossman, J. (2010). “Leadership in secular organizational contexts and its relation to
transformational, servant and environmental leadership”. Leadership & Organization
Development Journal, 31(7), pp: 191-217.

10.Cunningham, 1., Hyman, J., Baldry, J. (1996). “Empowerment: the power to do what?”
Industrial Relations Journal, 27(2), pp: 43-54.

11.Denise Keltner, B. (2000). "An examination of the relationship between employee

empowerment and organizational commitment”. Management Psychology Sosiology,
23(8), pp: 10-23.

12.Ergeneli, A., Ari, G. S., Metin, S. (2007). “Psychological empowerment and its
relationship to trust in immediate managers . Journal of Business Research, 60, pp: 41-52.

13.Freeman, G. T. (2011). “Spirituality and servant leadership: A conceptual model and
research proposal”. Emerging Leadership Journeys, 4(1), pp: 321-333.

14 Fry, L. W. (2003). “Toward a theory of spiritual leadership". The Leadership Quarterly,
14(6), pp: 693-728.



15.Fry, L. W., Hannah, S., Noel, M., Walumba, F. (2011). "Impact of spiritual leadership on
unit performance”. The Leadership Quarterly, 22, pp: 259-270.

16.Fry, L. W., Matherly, L. L. (2006). “Spiritual leadership and organizational performance:
An exploratory study”. The Encyclopedia of Industrial and Organizational Psycholog,
22(7), pp: 48-62.

17.Gibbons, P. (2000). “Spirituality at work: Definitions, measures, assumptions, and validity
claims”. Proceedings of the Academy of Management, USA, 20(2), pp: 98-111.

18.Goudarzvand, M., Farjadi Nezhad, Z. (2012). “The effect of spiritual leadership and other
elements on employee’s empowerment of Iran bank”. Journal of Business Management,
6(28), pp: 8420-8434.

19.Jones, D. (2011). ”The role of spiritual leadership in establishing a participative business

culture focused on profit ability employee satisfaction, and empowerment”. Procedia-
Social and Behavioral Sciences, 11(1), pp: 765-790.

20.Korac-Kakabadse, N., Kouzmin, A. (2002). "Spirituality and leadership praxis". Journal of
Managerial Psychology, 17(3), pp: 165-182.

21.Lee, M., Koh, J. (2001). “Is empowerment really a new concept?”. International Journal of
Human Resource Management, 12(4), pp: 684-95.

22.Legge, K. (1995). “Human resource management: rhetoric, reality and hidden agendas”.
In: Storey, J. (Ed.), London: Human Resource Management: A Critical Text, Routledge,
pp: 46-50.

23.Mayfield, J., Mayfield, M. (2002). “Leader communication strategies critical paths to
improving employee commitment”. American Business Review, 20(2), pp: 901-924.

24 Menon, S. T. (2001). “Employee empowerment: an integrative psychological approach,
applied psychology”. An International Review, 50(1), pp: 153-180.

25.Polat, S. (2011). ”The level of faculty members' spiritual leadership (SL) qualities display
according to students in faculty of education". Procedia Social and Behavioral Sciences,
15, pp: 2033-2041.

26.Spreitzer, G. (1996). “Social structural characteristics of psychological empowerment”.
Academy of Management Journal, 39(2), pp: 483-504.

27.Spreitzer, G. M. (1995). “Psychological empowerment in the workplace: dimensions,
measurement, and validation”. Academy of Management Journal, 38, pp: 1442—-1465.

28.Spreitzer, G. M., Doneson, D. (2005). “Musing on the past and future of employee
empowerment”. In: Cummings, T. (Ed.), CA: Handbook of Organizational Development,
Sage, Thousand Oaks, pp: 657-673.


http://www.iispiritualleadership.com/register/?id=13
http://www.iispiritualleadership.com/register/?id=13
http://www.iispiritualleadership.com/register/?id=13

Vv SN St GBS cole b slas!l SSUblg) 5 3leiily 1 sgire g ) S (g lislu oSl )b

29.Thomas, K. W., Velthouse, B. A. (1990). “Cognitive elements of empowerment: an
interpretive model of intrinsic task motivation”. The Academy of Management Review,
15(4), pp: 666-681.

30.Yukl, G. A. (2009). “Leadership in organizations”. 7th Edition. Kindle Edition. NJ: Upper
Saddle River, Prentice Hall, 29(6), pp: 322-343.



